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1 Introduction

This Community Wealth Building Plan (CWBP) has been developed in support of the planning application for the
Boxted Solar Farm (Babergh District Council planning application reference: DC/23/05127) and its associated
infrastructure, hereinafter referred to as the “Proposed Development”.

2 The Applicant

RES, hereinafter referred to as the “Applicant”, is the world’s largest independent renewable energy company,
working across 24 countries and active in wind, solar, energy storage, green hydrogen, transmission, and
distribution. An industry innovator for over 40 years, RES has delivered more than 29GW of renewable energy
projects across the globe and plans to bring more than 26GW of new capacity online in the next five years.

The Applicant is the power behind a clean energy future where everyone has access to affordable zero carbon
energy bringing together global experience, passion, and the innovation of its 4,500 people to transform the
way energy is generated, stored and supplied.

The Applicant has a strong track record of working with local supply chain across the UK and maximising inward
investment opportunities wherever possible on its renewable energy projects. The Applicant also seeks to be a
Power for Good in the communities that hosts its projects by working openly and constructively to ensure
tangible local benefits.

3 Statutory requirements and best practice guidance

While not a formal planning policy requirement in England, the Proposed Development embodies community
wealth building principles by helping retain economic, social and environmental benefits within the local area.

The Babergh and Mid Suffolk Joint Local Plan Part 1* does not contain a specific Community Wealth Building
policy, however, the Proposed Development supports related objectives through local employment, skills
development, engagement with local suppliers, investment in community initiatives and the creation of long-
term economic benefits that are retained within the district.

4 Community Wealth Building Plan

Utility-scale solar developments can deliver significant socio-economic benefit, and the Applicant is committed
to ensuring the Proposed Development contributes to local, regional, and UK-wide community wealth.

It is acknowledged that the principal direct economic benefits of the Proposed Development would arise during
the construction and decommissioning phases. However, the Proposed Development would continue to
contribute to the local economy during the operational phase, with wider indirect investment into the region
expected to be significant and long-lasting.

The following sections set out the Applicant’s proportionate approach on how local, regional and UK-wide
community wealth could be delivered.

! https://www.babergh.gov.uk/documents/d/asset-library-54706/babergh-and-mid-suffolk-joint-local-plan-part-1-nov-2023
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4.1 Community resilience, reducing inequality and maximising
education and career opportunities

The Applicant has been operating from its head office in Hertfordshire for over 40 years and employs around
500 people across the UK. The Applicant takes a collaborative, people-first approach to their work and provide a
diverse range of jobs across the industry including corporate and business support, project management,
engineering and technical and operations and maintenance (O&M) and asset management. O&M staff and asset
managers are employed across the whole of the UK supporting operational assets and the Proposed
Development would further bolster the Applicant’s position as a major employer in the UK.

The Applicant also supports learning and development - through professional accreditation, sponsored
apprenticeship programmes and further education - both for its people and for communities in areas in which
it operates. The Applicant’s graduate rotation programme offers entry-level vacancies for recent graduates
looking to work in a strategy, commercial or financial role within a dynamic company dedicated to renewable
energy. The programme is designed to challenge and support new graduates whilst providing a wide range of
experience and exposure across the business. The rotational nature of the programme enables graduates to
build and enhance a full range of strategic, financial, and commercial competencies across projects in
development, construction, and operation, providing a strong foundation for a career in renewable energy.

Another example is the Applicant’s partnership with the University of the Highlands and Islands (UHI) to support
a minimum of 60 students through UHI’s Student Development Fund (SDF). Created with the aim of helping
UHI’s students to further their personal development, the SDF empowers them to gain new skills, raising their
aspirations, whilst also helping to build their confidence. It does this by providing financial support to students
to overcome barriers to participate in learning opportunities and extra-curricular activities. The Applicant has
pledged a total of £60,000 to UHI’s SDF over the course of three years, providing the students of UHI with the
best possible opportunity to maximise their talents and future careers.

The Applicant has also partnered with the University of Glasgow (UoG) to deliver fully funded residential field
courses over three years from July 2026, which will introduce pupils to the world of professional environmental
science, via hands-on outdoor learning. Funded by the Applicant, the course will be delivered by the UoG,
Crichton University Campus in Dumfries. The programme aims to widen access to environmental education
while encouraging pupils to see how science can play a vital role in addressing global environmental
challenges. Led by UoG staff and researchers, students will take part in activities such as wildlife surveys,
habitat assessments, and environmental data collection. Alongside developing practical skills, the course will
highlight potential academic and career pathways in environmental science, renewable energy, and related
sectors. By offering the course free of charge, the Applicant and UoG hope to remove barriers to participation
and support pupils in exploring higher education and careers they may not previously have considered.

Following the successful partnerships with the UHI and UoG, the Applicant is actively seeking further
opportunities to invest in the education and career prospects of the next generation of energy leaders, locally
and regionally. Some or all of the community benefit fund offered by the Proposed Development could help to
achieve this aim by being used to provide apprenticeship initiatives. Apprenticeships not just support local
students but also local businesses. For Suffolk businesses, hiring an apprentice could be a productive and
effective way to grow talent and develop a motivated, skilled and qualified workforce. Apprenticeships can help
the business to develop skills relevant to their organisation, improve productivity and improve the quality of
their product or service. Further information on community benefits can be found in section 4.3 of this

document.

The Applicant also engages positively with outreach opportunities to inspire our younger generation to
consider a career in the renewables industry. Outreach initiatives include STEM workshops and guest lectures
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at schools and colleges. The Applicant has also worked collaboratively with Earth Energy Education?, an
organisation which aims to impassion, educate and empower students to embrace a greener future and to
provide opportunities for schools and universities across the UK to visit and gain first- hand experience of
operational solar and wind farms.

As the renewables industry continues to grow, it will require talented individuals with transferrable skills, from
a variety of diverse backgrounds to enter the workforce. The growing industry will also support the wider
regional economy, and the jobs associated with it.

The Department for Energy Security and Net Zero (DESNZ) estimates that the solar PV sector could support up
to 35,000 direct and indirect jobs across Great Britain® by the end of the decade. This represents a 75% increase
on jobs in the solar PV sector in 2023. In order for this to happen, employers must have a good pool of skilled
workers to source from.

4.2 Inward investment and the local supply chain

The Applicant is committed to ensuring that, wherever reasonably practical, local contractors are used in as
many aspects of the Proposed Development, as possible. Whilst solar farm developments involve some
specialist equipment, there is a large range of ancillary services and suppliers required in the construction and
decommissioning of the Proposed Development.

The number of temporary and permanent jobs is difficult to estimate at this stage of the development,
however, a list of the range of services and suppliers that will be required for the project are extensive. These
include:

e Civil engineering

e Groundworks

e Electrical works

e Plantoperators

e Labourers

e Cleaners

e Plant/Crane hire

e Fencers

e Concrete and aggregate
e Landscapers

e Accommodation and other hospitality services

Prior to construction, ‘Meet the Buyer’ events are typically held in the local area where businesses can learn
more about the opportunities associated with the construction and operation of the project, and register their
interest. The Applicant would look to engage with local businesses, suppliers and contractors within Suffolk
about any such drop-in event where local suppliers and contractors would have the opportunity to speak
directly to the Applicant’s procurement and construction teams. These events are typically advertised by direct

2 https://www.earthenergyeducation.com/

3 https://www.gov.uk/government/publications/renewable-technologies-future-job-estimates-methodology/job-estimates-for-
solar-pv-by-2030-methodology-note
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invitation, community noticeboard as well as within the local papers such as the Bury Free Press and The Diss
Express.

The Applicant has a strong track record for working with the local supply chain and maximising inward
investment, on renewable energy projects it has built to date across the UK.

The Garreg Lwyd Hill Wind Farm, in Powys, is an excellent example of the

importance of the Applicant’s projects to local economies. By using a local civil

engineering company, Jones Bros, the project generated some £15 million inward
investment during construction, all of which was spent within mid and North Wales
with £3 million of which was invested in the immediate Powys area. In addition,
Jones Bros were able to add seven apprentices, to their annual training programme,
as a direct result of the wind farm contract.

Over 21 further local companies, suppliers and accommodation providers were
utilised, and the project also sustained employment for 95 people all of whom were
from within 70 miles of the site.

The Applicant is a conscientious employer that encourages the use of structured organisations who promote
supervisor and management training for all of their employees, particularly during construction. Additionally,
all contractors will require Construction Skills Certification Scheme (CSCS) and specialist health and safety
training for working on a project of this nature. The Proposed Development will therefore support indirect
employment training opportunities for those working on the project, and those providing the relevant training
course and/or qualifications.

4.3 Community benefits

The Applicant seeks to be a Power for Good in communities that neighbour their renewable energy projects by
working openly and constructively to ensure tangible local benefits.

The Applicant takes a tailored approach to the delivery of a community benefit package and works directly with
the community to understand how the Proposed Development could support the local area and help to secure
long-term economic, social and environmental benefits, aligned with the priorities of the local community.

As part of the pre-application consultation period for the Proposed Development, the Applicant sought
feedback from the local community and stakeholders on local benefits and priority projects that they would like
to see supported or delivered in their community from the Proposed Development, if it is consented. A common
theme from respondents through the feedback, was an electricity discount scheme.

The Applicant’s innovative Local Electricity Discount Scheme (LEDS) has been operating successfully for more
than a decade and is a unique initiative designed and delivered by the Applicant in direct response to feedback
from communities.

The scheme gives eligible properties close to participating wind and solar farms a discount on their electricity
bill, every year. Payments are credited directly with the account holder's electricity supplier, and vouchers are
sent to properties on pre-payment meters.
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Whilst noting community benefits are not a material planning consideration, the Applicant is committed to
continuing work with the local community and stakeholders on the delivery of a tailored community benefit
package, if the Proposed Development is consented.

The Proposed Development would also deliver significant investment during its operational life via business
rates of around £30,000 each year, which would be used by Babergh District Council to support many vital local
services for local residents.

5 Delivery and monitoring

Whilst it is common across the industry for projects to change hands over their operational lifetime, as well as
development services, the Applicant also provide full scope construction, asset management and O&M services
and would seek to maintain an interest in the Proposed Development, throughout its operational life.

Subject to the Applicant maintaining an interest in the Proposed Development once operational, a dedicated
Asset Manager will be assigned to the project. With support from the Applicant’s Community Relations team,
they will be responsible for the effective delivery and monitoring of this CWBP.




